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Use the suggestions below to help you map operational and economic considerations 
in your community.  Identify: 

What are the largest and most critical employers (including government and education)?

How do employees reach their workplace?

What utilities and modes of  transportation are needed to keep businesses operating?

What is the impact on local economy if businesses are not fully operational?

What is the likelihood of permanent business closings and increases in unemployment?

What are the location and hazard risks of customers and suppliers?

What are the specific hazards to employees at specific facilities during a disaster?

Are schools the primary form of temporary housing?

What is the impact of closed schools to education funding and school year?

How many people would each health care facility be able to accomodate?

How important are rail, air, and port functioning to response and recovery after disasters?

What communications channels are in place to relay important information in times of disaster?

C H E C K L I S T
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C H E C K L I S T
RESOURCE IDENTIFICATION

✔The following categories, organizations, and incentive ideas should provide your 
Project Impact partners with a starting point in determining who has an investment 
in the disaster resistance of your community and what everyone can bring to the 
table to make the partnership successful.

Federal Agencies

•FEMA

•Agriculture

•Commerce

•Defense

•Education

•Energy

•Health and Human Services

•Housing and Urban Development

•Interior

•Labor

•Transportation

•Environmental Protection Agency

•Small Business Administration

•Other federal agencies

State Agencies Relating To:

•Office of the Governor

•Transportation

•Environment

•Housing

•Economic Development

•Education

•Budget

•Insurance

•Building or Construction Departments

•Community Affairs

•Public Health and Safety

•Other state agencies

Non-Profit Institutions

•Community Foundations

•Charitable Trusts

•Colleges and Universities

Banking & Insurance

• Low interest mitigation

• Premium reductions

• Flood determinations for clients

• Other financial incentives
Employers

Develop reasonable cost-effective
incentives that will benefit your 
company, employees, and community

Employee Organizations

Donate labor for carrying out            
minimally engineered mitigation 
solutions in houses 
Professional Organizations

Donate professional services or 
assistance in code enforcement, 
plan reviews, etc.
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